In this special issue, we want to advance knowledge on collective action -one of the most challenging issues for contemporary business and organizations -by inviting theoretical and empirical contributions at the intersection between the practice turn (Schatzki, Knorr-Cetina and Von Savigny, 2001; Rouleau, 2013) and communicative approaches to organizing (Putnam and Nicotera, 2008; Cooren, 2010) .
organizational communication. We thus encourage authors to develop further our understanding of collective action by relying both on the concepts of practice and communication. We are especially interested in contributions that solicit empirically grounded reflections on collective action and that document the concrete and practical conditions for the existence of collective action across time and space.
Contributions to this special issue might cover some of the following indicative, but not exhaustive, issues: -What practices support conversational dynamics (Mengis and Eppler, 2008) ? Which HR practices and systems (evaluation policies, pay, even career management) support collective action (Detchessahar, 2003; Llewellyn and Spence, 2009 )? -How can we understand collective action at the interface of teams and organizations (Arnaud and Mills, 2012) ? -How are discursive struggles realized? How can coherence between different levels of an organization be built (Vaara, 2010) ? -How does the identity of practitioners affect their practices and/or conversations? How does the legitimacy of practices develop (Johnson, Balogun and Beech, 2010; Vaara and Whittington, 2012) ? -How can we analyze the continuous spatiotemporal dislocation-restructuring that characterizes organizations today (Le Moënne, 2004; Taylor and Van Every, 1993; Boje, 2001 )? Which conversation-text dynamics make these dislocated organizations (Cooren and Fairhurst, 2004 ) coherent? -Today, everything is digitized and communicated faster and farther than ever, but can we truly say that management practices are breaking new ground? What is the role of human arbitrage in an increasingly artifactual world (Cooren, 2010; Vaara and Whittington, 2012) ? -Which communicative practices are developed and enacted during accounting, budgeting, costing processes and what is constituted, organizationally speaking, through these practices (Michaud, 2014; Whittington, 2011; Fauré and Rouleau, 2011)? 
